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Grupo Antolin is a leading Tier 1 player in the

The Company provided components for more

design, development, manufacturing and supply

than 500 different vehicle models and believes it

of automotive interior components, offering

supplied products for approximately one out of

multi-technology solutions for overhead systems

every three vehicles manufactured worldwide.

(or headliners) and soft trim, doors and hard
trim, cockpits and center consoles and lighting

Grupo Antolin operates in the UK employing around

systems for sale to OEMs. The Company has

1,863 people across 10 locations structured in

a geographically diversified platform of 155

four legal entities (Antolin Interiors UK, CML

manufacturing plants and just in time, or JIT,

Innovative Technologies, Grupo Antolin Leamington

assembly and sequencing facilities, as well as

and Grupo Antolin UK). In compliance with the

25 technical-commercial offices, or TCOs, in 25

Equality Act 2010 (Gender Pay Gap Information)

countries worldwide as of December 31, 2018.

Regulations 2017, the company Antolin Interiors

Grupo Antolin supplied products globally to the top

UK is the only one that meets the requirements to

18 OEMs by production volume in 2018.

report the pay gap data.

·2·

ANTOLIN INTERIORS
UK LIMITED

The Introduction
Optimizing differences allows us to generate better,
sustainable and creative solutions.

taken into account and to improve its position as a
company in the different fields of action.

Grupo Antolin’s strategy of being close to
the customer and adapting to the needs and
requirements of its stakeholders poses the
continuous challenge of integrating new structures,
cultures and people into our values, principles and
way of working.

All programs aimed at people are applicable to the
entire company in accordance to their professional
position regardless of their personal features. As
part of Grupo Antolin, Antolin Interiors UK recruits,
integrates and develops people within the ethos
of diversity, making decisions on the basis of
competency, skills and values to ensure equal
opportunities.

People are the origin and objective of the human
resources strategy defined by the company. Grupo
Antolin understands the concept of corporate
diversity as the recognition and integration of the
different dimensions of diversity (age, sex, origin,
culture, sexual orientation, social origin, etc.) into the
management of the work teams, taking into account
the performance of the people who comprise the
team with their different roles, as a factor for the
differentiation and growth of the company.
Diversity is considered in all policies on the
management of people by the company to be a
cross-cutting factor that lies at the heart of all
decisions made in this area. Only by including
diversity as a fundamental variable in its decisionmaking process can Grupo Antolin guarantee that all
the key issues have had the opportunity to be properly

Claire Mc Carron – Regional HR Director UK

Gender Pay Gap Reporting is part of the UK
Government’s determination to tackle the gender pay
gap by requiring companies to be more transparent
on gender pay issues. In this report, Antolin Interiors
UK provides the gender pay gap accurate information
for 2018 in line with the Equality Act 2010 (Gender
Pay Gap Information) Regulations 2017´s legal
requirements.
In line with the company’s commitment to diversity
and equal opportunities, Grupo Antolin plans to
extend its scope in the coming years to companies in
UK and other countries where it is present having the
calculation methodology for the pay gap applied and
validated in the United Kingdom as the reference.

Javier Blanco – Corporate Human Resources Director
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The Measurement
How Gender Pay Gap reporting works.
Gender pay gap reporting requires all employers in
the UK to provide specific reports comparing the pay
between men and women.
The Gender Pay Gap Regulations require all
employers with more than 250 employees in the
UK to report their gender pay information each year
based on the relevant data at 5 April each year.
At the time of the reporting period, the figures set out
in this report are calculated for 969 people employed
for Antolin Interiors UK Limited by Dec. 31 2018.

Gender Pay Gap
The difference in the average and median pay and
bonuses of all applicable men and women across
the business at all levels for specific time periods

Please note that there is an important difference
between gender pay gap reporting and equal pay for
equal work or work of equal value.
The latter principle is enshrined in the Equality Act
and is a principle we are committed to continuing to
comply with whilst also seeking to tackle our gender
pay gap.

Equal Pay
The right of men and women to receive equal
pay for equal work, or work of equal value.

CALCULATION FORMULA IN PERCENTAGE:
Gender Pay Gap Hourly rate
(Mean or median of the hourly ratio of men - mean or median of the
hourly ratio of women) / mean or median of the hourly ratio of men.

The difference
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Median hourly pay gap
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Gender Gap in Bonuses
(Mean or median of the bonus paid to men mean or median of the bonus paid to women) /
mean of the bonus paid to men.

Proportion of employees in each salary
band by quartile
No. of men or women in the corresponding
quartile / no. of employees in the corresponding
quartile.

The difference
Median bonus pay gap

Salary band per quartile
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The Data
GENDER PAY GAP - HOURLY RATE

14.3%

Mean: Difference in mean hourly rate of pay

10.2%

Median: Difference in median hourly rate of pay

GENDER GAP IN BONUSES – Bonus pay
FEMALE
MALE

30.0%

46.0%

8.6%

Mean: Difference in mean bonus pay
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7.5%

Median: Difference in media bonus pay
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PROPORTION OF EMPLOYEES IN EACH SALARY BAND BY QUARTILE
Lower quartile

Lower middle quartile

16.9%

39.5%

83.1%

60.5%

Upper quartile

Upper middle quartile

13.6%

20.3%

86.4%

79.7%

Understanding the Gap
Men have traditionally dominated the automotive sector and this
is reflected in our UK organization. Analysis of our gender pay gap
is strongly influenced by the fact we are a predominantly male
workforce and a high proportion of our executive management roles
are held by men. Their higher salaries relative to the plant manager
positions increase the male average overall.
Our company offers a bonus programs for managerial positions. The
higher number of men in the higher positions has a significant effect
on our bonus pay gap.
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The Approach
Tackling the Pay Gap
Grupo Antolin’s commitment with Diversity is based
on recognizing and integrating the differences of
each person in the organizational culture of the
company, reinforcing our ability to recognize, read
and adapt to diversity signals, both obvious and
imperceptible and, comfortable and strange, so
that our effectiveness is not compromised when
interacting with employees, customers, suppliers and
the rest of stakeholders from other countries.
The company as a whole seeks a diversity of
knowledge, disciplines, experience and origins,
which will help us to know and understand the needs
of our stakeholders, which are also diverse, and the
markets where we operate. This allows the company
to identify risks, opportunities, design appropriate
strategies, innovate and develop new products or
services, to obtain a common present and future
benefit. Only by including diversity as a fundamental
variable in its decision-making process can Grupo
Antolin guarantee that all the key issues have had
the opportunity to be properly taken into account and
to improve its position as a company in the different
fields of action.
The way of working is based on project management
and the project team is a practical and real example
of the true integration of diversity into the day-to-
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day running of the company: multidisciplinary,
multifunctional and diverse cross-cutting teams in
all its dimensions.
Linked to the principle of diversity, Grupo
Antolin states its commitment to establish and
implement policies that include equal treatment
and opportunities without any direct or indirect
discrimination on the grounds of sex, race, color,
language, religion, opinion, origin or any other
personal and/or social condition or circumstance.
It pays particular attention to indirect discrimination.
The company understands the latter to be a situation
in which an apparently neutral rule, principle or
practice puts a person at a particular disadvantage
compared to other people, for any of the reasons
expressed above in this paragraph.
- The differences shown on remuneration at the
organization result from the composition of the
hierarchical levels and socio-cultural factors
deriving from the geographical dispersion across
the countries where the Company operates. The reference is the calculation methodology for the
pay gap applied and validated in the United Kingdom
for and by our centers with 250 employees or more,
which have published the information annually
since 2017 on the website of the United Kingdom
Government and as part of our Annual Report.

ANTOLIN INTERIORS
UK LIMITED

Grupo Antolin plans to extend its scope in the
coming years to companies in other countries

where it is present, in accordance with the
following information:

The gender pay gap (mean and median)

The difference

Median hourly pay gap

The gender gap in bonuses (mean and median)

The difference
Median bonus pay gap

The difference between the proportion of genders receiving bonuses.
The gender gap in bonuses (mean and median) excluding performance.
The difference between the proportion of genders receiving bonuses, excluding performance.
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Framed within the line of work on diversity, the
programs to encourage and facilitate the balance
between work and personal life and shared
responsibility by both parents are within the local
sphere of each country, in accordance with the
reference regulatory framework.
In 2017 we introduced flexible working times to
allow parents of both genders to be able to flex their
time to accommodate childcare needs and we also
introduced partial working from home contracts.
Our biggest challenge is to overcome attitudes and a
long working hours culture that associates working
hours with superior results and can discourage
women from pursuing more senior level careers.
We are focused on equal opportunities from a
gender perspective and as an example of this
commitment it is worth highlighting the renewal
of the Distintivo Óptima (Optimal Award) at four of
our companies in Castile and Leon. This Award is
aimed at recognizing gender equality at work, based
on the assessment and degree of progress of the

measures described in the Equality Plans prepared in
accordance with Chapter III of Organic Law 3/2007,
of March 22, on the effective equality between men
and women.
It is worth highlighting that the declared principles
are put into practice by encouraging the integration
of people with different profiles, ensuring universal
accessibility for those with different capabilities,
and promoting the equality measures that lead to
improvements compared to the current situation,
making decisions about the corresponding
monitoring systems. All of this is carried out with the
purpose of progressing with real equality between
men and women at the company, regardless of
any personal and/or social circumstances, and,
by extension, in society as a whole. Access to
the recruitment, selection and internal promotion
processes is carried out under identical conditions
for all people wishing to join the company. We should
indicate that the Human Resources department in
each company carries out a job suitability study for
their adaptation, in each specific case, if the person

Grupo Antolin Board of Directors
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has any characteristics or conditions that must be
taken into account for the proper performance of
their duties.
This proposal will be implemented in conjunction
with the legal representation of the workers in the
Group companies where such representation is
present.

A real desire of the above is the incorporation, within
the Sustainability Master Plan for the coming years,
as part of the company’s Strategic Plan, of a specific
area of work on diversity and inclusion. Here the
emphasis is on the implementation of initiatives and
measures for the different dimensions of diversity at
a local level.

By way of example, some of the related measures, with different scopes, are:
Collaboration Agreements with the Ministry of the Presidency, Relations with the Courts and Equality
of Spain, on the adoption of measures to encourage the balanced participation of men and women in
management positions and management committees or Boards of Directors, under the framework of the
“More Women, Better Companies” initiative, with the inclusion of two women in the Management Committee
and the majority presence of women on the Board of Directors - 60%.

Selection process for the people forming the Advisory Board, based on criteria of diversity and equal
opportunities.

Renewal of the Optimal Award at four of the companies in Castile and Leon.

Awarding of the “Responsible Family Company” Award to our company in Saltillo (Mexico).

Specific programs - ESADE and PDD “Promociona” Program (Management Development) of the Instituto de
Empresa - where the presence of women is active.

Managed locally by the regional and local Human
Resources departments at each company, strict
compliance with the measures established legally
or through collective bargaining are combined with
those initiatives and actions that, on a voluntary
basis, respond to the reality of their needs and the
specific requirements of their workforces. All of
this is aligned with the commitments defined by
Grupo Antolin’s Code of Ethics and Conduct and
the Framework of the Corporate Human Resources
Strategy and the Sustainability Master Plan in its
line of work: committed team. The vast majority
of actions focus their content on policies for the
organization and flexibility of the working day
and holiday period. Linked to this last point, the
organization of camps for the children of employees

at the headquarters and companies in Burgos during
non-school days is an example of these measures.
As a complement to the information described and
as an extension to the commitment contained in
the Code of Ethics and Conduct, we can add that
the protocol against sexual harassment based
on gender and violence in the workplace, defined
in accordance with Spanish legislation, coexists
with those approved locally in India and the United
States. These are countries where the need to create
specific internal regulations on this matter has been
detected, due to the importance of its management
and risk assessment in the companies in these
countries where Grupo Antolin is present.
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Our policies and commitments
External reference framework
•

The United Nations Universal Declaration of Human Rights.

•

Agenda 2030: Sustainable development objectives 3, 4, 5, 8, 10, 16 and 17.

•

The guidelines and principles of the International Labor Organization (ILO).

•

The United Nations Global Compact. Principles 3, 4, 5 and 6.

•

The Diversity Charter.

•

The Equality Act 2010 (Gender Pay Gap Information) Regulations 2017

•

The Directive 2013/34/EU for non-financial information statements and diversity disclosure.

•

Local and national legislation and regulations, agreements, pacts and/or those deriving from
local, regional, sectoral and international collective bargaining.
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Internal reference framework
•

Vision and values - the value of people

•

Code of Ethics and Conduct - Grupo Antolin’s Commitments with Diversity and equality

•

Strategic Human Resources plan

•

Sustainability Master Plan

•

Diversity policy and equal opportunities principle

•

Protocol for preventing gender-based workplace harassment and violence at work

•

People management model

2018 Dakar Rally. Sponsoring the only female driver from Burgos. -Spain
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