CHAIR’S ANNUAL STATEMENT
The Antolin Interiors Pension Scheme (‘the Scheme’)
Introduction
As Chair of the Scheme, I present below my ‘Annual Statement’ for the year from 6th April
2018 to 5th April 2019.
As Trustees, our overall goal is to provide members with a valued benefit, clear
communication and support throughout membership of the Scheme. The matters noted
below and the further ‘Governance Statement’, shows the work we have been doing in the
Statement year to achieve this.
This ‘Governance Statement’ shows how we have met the statutory governance standards in
relation to:






The default investment arrangement;
Requirements for processing financial transactions;
Assessment of charges & costs, including an illustration of the effect of these on
members’ pension pots;
Value for Members of the Scheme; and
The requirements for Trustee Knowledge and Understanding.

A few details on the Scheme…
The Scheme is a defined contribution arrangement. It is a major part of the benefit package
available to employees of Antolin Interiors (UK) Ltd (the Principal Employer) and Grupo
Antolin UK Limited.
It is overseen by the Board of Trustees. As of April 2019, the Trustees of the Scheme are Jo
Hutchinson, Mitra Milbourne, Emma Fayers and Daron Richardson.
The total assets of the Scheme increased from £55.3m at 6 April 2018 to £56.6m at 5 April
2019. The total number of members has fallen from 2,617 to 2,568 over the same period.
We have considered if the Scheme is ‘Value for Members’
Value for money is important for us all. Getting a good service, at the right price is key to
everything we do as a Scheme.
The Trustee Board has considered whether the charges met by members represent good
value when compared to all of the facilities the Scheme provides. We think it does, and
confirm this in the Statement. We know however, that things can always be improved.
Therefore, should you have any feedback on the Scheme please let us know via
antolininteriors@xpsgroup.com

Work undertaken in the past year
Following a review of the investment options available to members under the Scheme, the
Trustees have taken the decision to restructure the Mixed Assets Fund. The Fund is part of
the default investment option (‘the Lifestyle Fund’) and can also be selected as a ‘Self Select’
option by members. Details of the review are included in the Governance Statement. A
communication will be issued to members to confirm the changes and provide further details
during 2019.
Plans for the coming year
The Pensions Regulator has issued a number of communications to all pension schemes, to
encourage effective governance and scheme management. We aim to follow the Regulator’s
guidance as closely as possible to ensure that the Scheme runs effectively in all areas.
I will update you in next year’s Chair Statement on our progress and any changes we may be
making (or have made by then).
Thank you for reading and if you have any questions please contact the Scheme’s
Administrator at:
Mail: The Antolin Interiors Pension Scheme, XPS Pensions Group, PO Box 205, Huddersfield,
HD8 1ET
Helpline: 0118 918 5568
E-mail: AntolinInteriors@xpsgroup.com

Governance Statement
Below we include the several areas on which we are required to confirm the actions that have
been undertaken in the year. We start by looking at the investment options, and our
governance of these.
The Scheme’s investment strategy
We receive quarterly reports from our investment manager, Legal & General (L&G), on the
performance of the investments and the wider economy.
The Trustees have in place a formal written ‘Statement of Investment Principles’ which sets
out the Trustees’ investment policy.
Review of the default investment option
The default investment option is the Lifestyle Strategy. This has two phases; the Growth
Phase and the Protection Phase. During the Growth Phase, members are invested 100% in
the Mixed Assets Fund. During the Protection Phase, as members move towards their Target
Retirement Age, their funds are automatically switched between the Mixed Asset Fund and
the Diversified Fund and Cash Fund.
The Statement of Investment Principles was last revised in 2015, having considered the
‘Freedom & Choice’ changes of 6 April 2015.
During the Statement Year, the Trustees reviewed the default investment option including
the returns achieved and the ‘risks’ (including, for example, the swings in the returns achieved
compared to inflation). The review considered the requirements of the membership based
on their profile (including age, pension pot values, contributions and their typical benefit
selections at retirement), alongside market trends and events. Advice was received from the
Trustees’ consultant; and having considered this advice the Trustees decided in May 2019, to
make the following changes to the default investment strategy. These are due to be
implemented in Q2/3 2019 and the Statement of Investment Principles will be amended to
reflect this at that time.
The Trustees decision has been to restructure the mixed Assets Fund. The Mixed Asset Fund
is a bespoke blended fund that is currently comprised of a variety of underlying equity funds
in several geographic regions. The Trustees concluded that the Fund’s holding of c. 50% in UK
equities, led to a concentration risk, whereby a fall in UK equity values would have a material
effect on the performance of the Fund. Therefore, the Trustees agreed that the 80% of the
Fund held in equities would be re-allocated to a global equity fund, which aimed to invest in
global equities in a proportion based on the market capitalisation of geographic markets.
The Trustees decided to retain the Fund’s 20% holding in the LGIM Over 5 Year Index-Linked
Gilts Index Fund, as well as the glidepath to retirement, both of which they concluded
remained appropriate.
Details of the default investment option can be found in the Member Investment Guide available at
www.xafinityonline.com.

Review of the wider investment strategy
During the year we also monitored the wider investment options available from the Scheme.
We considered whether the investment options available to members continue to be
appropriate. This included consideration of the alternative options available in the investment
market and also what we expect members to be looking for from the Scheme. This included
consideration of the membership structure including age, pension pot values and period to
retirement. We concluded that we did not need to include any further self-select funds, as
the current options provide a suitable selection of asset types; and other options considered
would be unlikely to have a material take-up by members. This will be reflected in the
Statement of Investment Principles that is currently being drafted and will be available in
Q2/3 2019.
Core financial transactions
During the year the Trustees ensured the core financial transactions of the Scheme were
processed promptly and accurately by:





Having an agreement with their service providers (primarily being XPS Pension Group
as administrator and advisor to the Scheme) committing them to defined service level
agreements (“SLAs”). This covers, amongst other matters, the accuracy and timelines
of all core financial transactions such as processing of member requests, contribution
investment, switching of funds and transfer in of monies;
Having the service providers regularly report on their performance against the SLAs
above as a means of monitoring the SLA requirements were being met and to cover
what they did to ensure no issues arose; and
Having the Scheme’s auditor independently test a sample of financial transactions for
accuracy and timeliness as part of the annual audit process.

The core financial transactions include:





The investment of contributions to the Scheme
The transfer of assets relating to members into and out of the Scheme
The transfer of assets relating to members between different investments within the
Scheme
Payments from the Scheme to, or in respect of, members.

Of the service providers used by the Trustees, it is confirmed that in the reporting period there
have been no material administration service issues. The Trustees have considered the report
on internal controls prepared by XPS Pension Group (in its capacity as the Scheme’s
administrator) for the year to 31 December 2018 (with a ‘bridging letter having been provided
for the period to 5 April 2019). It is satisfied that the processes and controls in place have
been subject to independent audit under AAF 01/06 and ISAE 3402 and will ensure that the
financial transactions which are important to members are dealt with properly.

Charges and transaction costs
All members of the Scheme pay a Scheme Administration charge of 0.45% p.a., deducted from
their Pension Pot monthly.
Further, the Fund Manager Charges and other charges and expenses applied to the default
arrangement during the year were:
Fund

Fund
Management Other charges and Ongoing Charge
Charge (FMC) per expenses
Figure (OCF)
annum

Mixed Asset Fund

0.15%

0.02%

0.17%

Diversified Fund

0.30%

0.02%

0.32%

Cash Fund

0.12%

0.00%

0.12%

Source L&G as at 31 March 2019
The Fund Manager Charges and other charges and expenses applicable to the Self Select
Funds available were:
Fund

Fund
Management Other charges and Ongoing Charge
Charge (FMC) per expenses
Figure (OCF)
annum

Global Equity (70:30) 0.16%
Index Fund

0.02%

0.18%

Over 15 Year Gilts 0.10%
Index Fund

0.00%

0.10%

Over 5 Year Index – 0.10%
Linked Gilts Index
Fund

0.00%

0.10%

Cash Fund

0.12%

0.00%

0.12%

Diversified Fund

0.30%

0.02%

0.32%

Mixed Fund

0.15%

0.02%

0.17%

Source L&G as at 31 March 2019

Transaction costs
Transaction costs are costs associated with buying and selling of investments and include, for
example, stamp duty and brokerage fees. Transaction costs are incurred when contributions
are invested, on switching between funds and when selling investments to take benefits. The
following table indicates transaction costs incurred by each of the funds available for
investment over assessment periods monitored by the investment manager:

Fund

Transaction costs

Global Equity (70:30) Index -0.01%
Fund
Over 15 Year Gilts Index -0.01%
Fund
Over 5 Year Index – Linked 0.03%
Gilts Index Fund
Cash Fund

0.00%

Diversified Fund

-0.05%

Mixed Fund

-0.00%

Illustration of charges levied on members
Below you can find an illustration of the effect of the Scheme Administration Charge +
Ongoing Charge Figures + transaction costs met by members on an example pension pot in
the default investment option over time.
This is for illustration purposes only. The actual returns received are likely to differ over
time as will individual member’s pension pot sizes. This illustration is based on:







The Plan’s default investment option, the Lifestyle Fund
An initial pension pot of £20,000 – which was the average pot size in the period.
Contributions of 8% throughout the period, on earnings of £25,000 pa (increasing at
the rate of inflation in the period being 2.5% p.a.)
Investment returns estimated as 3.34% p.a. for the Mixed Assets Fund (in which all
monies are invested until 5 years from Normal Retirement Date – ‘NRD’) and 3.44%
p.a. in the LGIM Diversified Growth Fund and 0.14% p.a. in the LGIM Cash Fund (which
are gradually switched into in the 5 years leading up to retirement)
Inflation of 2.5% p.a.

Illustrations for all of the ‘Self Select’ funds available to members in the Plan are shown in
Appendix A of this Statement.

In preparing these illustrations, the Trustees has have regard to:




The Department for Work and Pensions’ ‘Reporting of costs, charges and other
information: guidance for trustees and managers of relevant occupational schemes’;
Actuarial Standards Technical Memorandum 1 (AS TM1 v4.2) issued by the Financial
Reporting Council; and
The Financial Conduct Authority (FCA) Transaction cost disclosure in workplace
pensions Policy Statement PS17/20.

Value for members
In considering whether the Scheme represents value for money to members, we have
compared the charges members meet (as noted in the section above) versus the broad
benefits that the Scheme provides them.
In doing so, we have included the governance of the Scheme provided by the Trustees, the
administration services provided to members and the ‘My Account’ website and
communications helping members make decisions on whether their retirement benefits
demonstrate value for money to members. Further, the returns of the investment strategy
have been broadly in-line with its benchmarks and the strategy remains suitable (with
amendments being made in Q2/3 2019 – illustrating the valuable governance oversight of the
Scheme undertaken by the Trustees).

Trustee Knowledge and Understanding
The Trustees have considered their knowledge and understanding and concluded that they
have complied with the requirements in section 248 of the Pensions Act 2004.
As a result of training activities that has been completed by the Trustees individually and
collectively as a board (as recorded in a Trustee Training Log), and taking into account the
professional advice available to the Trustees, we are confident we have met the legislative
requirements for knowledge and understanding and that the combined knowledge and
understanding of the board enables it to properly exercise its functions as Trustees.
The Trustees have a working knowledge of the trust deed and rules, the current Statement of
Investment Principles and all documents setting out the Trustees’ current policies, which are
available via an online document depository. They also have sufficient knowledge and
understanding of the law relating to pensions and trusts through access to all these
documents and also the training provided to them on taking up their role and ongoing
awareness of changes via Trustees meetings and advice from their consultant (XPS Pensions).
Contact details
If you have any questions on the Scheme, or would like further details these are available via:
www.xafinityonline.com
Or, if you have any questions about your Pension Pot, please contact the Scheme’s
Administrators:




XPS Pensions Group, PO Box 205, Huddersfield, HD8 1ET
Helpline:- 0118 918 5568
E-mail:- AntolinInteriors@xpsgroup.com

If you feel that you need to contact the Trustees directly, please contact:
Claire McCarron, Regional HR Director UK, Antolin Interiors Ltd, Tachbrook Park, Leamington
Spa, Warwick, CV34 6RW
Thank you for reading this statement:

Signed by Jo Hutchinson, Chair of The Antolin Interiors Pension Scheme (Pension Scheme
number: 10226394)
Date:
Attachments Appendix 1 – Statement of Investment Principles relating to the default
arrangement; Appendix 2 – Illustration of member costs and charges for Self Select Funds.

Appendix A
Below you can find an illustration of the effect of the Scheme Administration Charge +
Ongoing Charge Figures + transaction costs met by members on the Self Select Funds.
This is for illustration purposes only. The actual returns received are likely to differ over
time as will individual member’s pension pot sizes. This illustration is based on:




An initial pension pot of £20,000 – which was the average pot size in the period.
Contributions of 8% throughout the period, on earnings of £25,000 pa (increasing at
the rate of inflation in the period being 2.5% p.a.)
Inflation of 2.5% p.a.

Inv Rtn
Charges

Years to Normal
Retirement Age
40
35
30
25
20
15
10
5
0

Inv Rtn
Charges

Years to Normal
Retirement Age
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Mixed Assets Fund
3.34%
0.00%

DC Pension Pot
(before charges)
20,000
30,916
42,287
54,131
66,469
79,320
92,707
106,651
121,177

DC Pension Pot
(after charges)
20,000
30,703
41,761
53,185
64,987
77,181
89,777
102,791
116,236

Cash Fund
0.14%
0.00%

DC Pension Pot
(before charges)
20,000
27,125
33,466
39,110
44,134
48,606
52,585
56,128
59,281

3.34%
0.17%

0.14%
0.120%

DC Pension Pot
(after charges)
20,000
26,991
33,176
38,648
43,490
47,773
51,563
54,916
57,883

Diversified Fund
3.44%
0.00%

DC Pension Pot
(before charges)
20,000
31,042
42,599
54,696
67,358
80,611
94,484
109,004
124,202

3.44%
0.32%

DC Pension Pot
(after charges)
20,000
30,641
41,608
52,911
64,559
76,564
88,937
101,688
114,830

Over 15 Year Gilts Index Fund
0.14%
0.14%
0.00%
0.10%

DC Pension Pot
(before charges)
20,000
27,125
33,466
39,110
44,134
48,606
52,585
56,128
59,281

DC Pension Pot
(after charges)
20,000
27,013
33,224
38,725
43,597
47,911
51,732
55,116
58,112

Global Equity (70:30) Index Fund
Over 5 Year Index-Linked Gilt Fund
4.14%
4.14%
0.14%
0.14%
0.00%
0.18%
0.00%
0.10%

DC Pension Pot
(before charges)
20,000
31,934
44,853
58,840
73,982
90,375
108,122
127,335
148,135

DC Pension Pot
(after charges)
20,000
31,702
44,262
57,742
72,210
87,738
104,405
122,292
141,490

DC Pension Pot
(before charges)
20,000
27,125
33,466
39,110
44,134
48,606
52,585
56,128
59,281

DC Pension Pot
(after charges)
20,000
27,013
33,224
38,725
43,597
47,911
51,732
55,116
58,112

Appendix B

